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Dy.CCM (DB)   

NOTIFICATION

ववषय: Formation of  panel for the ex- cadre posts  in PRS organization, Mumbai CSMT. 

1.   It is decided to conduct a selection to fill up vacancies of ex-cadre posts of PRS organisation
on 5 years tenure with positive act of selection from the willing employees working in Commercial
department  as  per  procedure  mentioned  in  Board’s  letter  No.  E(NG)I–  87/  PM/16/3  dated
15.02.1993 as reiterated under Board’s letter No. E (NG) I – 98/PM 16/1 dated  22.11.2007 and
revised vide RBE No.96/2022 dated 12.08.2022.

 2.      Assessed vacancies  : 

A.          Posts in ML-7 
SN Category ML              Vacancies

 UR  SC  ST Total PwBD (VH)

1. Data Base Superintendent ML-7   01   --   --   01       01
2. Data Base Supervisor ML-7 01 01 01 03 01
3. Hardware Inspector ML-7 01 -- -- 01 01
4. Assistant Programmer ML-7 01 --- --- 01 01

B.          Posts in ML-6
SN Category ML              Vacancies

 UR   SC  ST Total PwBD (VH)
1. Data Base Assistant ML-6 02 --- 01 03 01
2. Jr. Console Operator ML-6 04 01 01 06 01

    
 3.       Eligibility Criteria :
A. For posts in ML-7
Graduate staff of Commercial departments, working as ECRC, Commercial Clerk, Ticket Examiner
and also in the unified cadre of Commercial cum Ticket Supervisor in Level 6 with minimum 02
years regular service or working in Level 7 on the date of notification are eligible to apply for the
posts mentioned at ‘A’ above. 

B. For posts in ML-6
Graduate staff of Commercial departments, working as ECRC, Commercial Clerk, Ticket Examiner
and also in the unified cadre of Sr. Commercial-cum-Ticket Clerk in   ML-5 with minimum 02
years regular service or working in Level 6 on the date of notification are eligible to apply for the
posts mentioned at ‘B’ above. 
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4. Submission of Application:

   
4.1     The  eligible  candidates  should  submit  their  applications  in  the  proforma  attached  as
Annexure ‘A’, complete in all respect to their units.  Only one application to be submitted by an
employee for the posts in one pay level mentioning preference for the post if willing to apply for
more than one post. If any employee wishes to apply for the posts in both pay levels, i.e. for the
posts in ML-7 & ML-6 also, then two separate applications to be submitted for the posts in each
pay level mentioning preference for the post if willing to apply for more than one post in same pay
level.   All  the  applications  will  be  forwarded  to  their  respective  Personnel  Officer,  who  is
maintaining Service Registers of the employees, who in turn, will verify the genuineness of the
particulars  incorporated  in  the  application  by  the  employee  and  arrange  to  forward  their
applications to this office in one bunch alongwith covering letter. 

4.2    Since only ‘Graduate’ employees are eligible for the selection, it may be ensured that entry of
graduation is recorded on the first page of SR alongwith relevant certificates.

4.3   Detailed schedule for submission of the applications and selection will be as under:

  01. Last date of submission of application to the respective
unit

02.09.2026

02. Last date of forwarding the application  to respective
Personnel Officer

10.09.2026

03. Last date of receipt of application after  verification 
In T&C Section, PCPO (Comml)’s  Office 

22.09.2026

04. Publication of the list of eligible candidates for the
written test/CBT

28.09.2026

05. Date of CBT Will be notified separately.
       
4.4    Applications of the employees who are not eligible should not be forwarded to this office.
However,  reason for disqualification of  the candidates may be advised to them through proper
channel. If no application received by the Personnel Branch, a NIL  statement should be sent.  
4.5    It  is  advised  that  the  prescribed  time  schedule  stated  above  be  followed  strictly.
Applications received after prescribed date should not be accepted. It is further advised that no
application will be accepted after28.09.2026, i.e. last date of receipt of application 

5.  Details of Selection Procedure:         

5.1  The selection to the ex-cadre posts of PRS organization consists of a single stage examination
(duly including question on Aptitude/Computer knowledge). There is no viva-voce.
5.2 Written Test will be conducted through Computer Based Test(CBT).
5.3 The Question Paper will be 100% objective type (Multiple Choice Questions).
5.4 The Question Paper will be Biligual in English and Hindi.
5.5 The Question Paper will consist of 110 questions including 10 questions from Rajbhasha, for
a total of 100 marks. Only first 100 attempted questions will be evaluated, rest of the questions will
be ignored. Minimum qualifying marks are 60%.
5.6 There shall be negative marking for incorrect answers. One third of the marks allotted for
each question will be deducted for wrong answers, since selection is on the basis of merit.
5.7 The duration of examination will be 120 minutes.
5.8 It  may be noted that  no    S  upplementary Written Test/CBT will  be conducted for the  
above selection,  and the panel will be drawn on the basis of merit in terms para 3 of Railway
Board’s letter No. E(NG)I-2008/PM7/4 SLP dt.  19/06/2009 (RBE No.113/2009) circulated vide
CPO (R)’s letter No. HPB/661/R/D dt. 06/07/2009.
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6. Employees selected will be posted in Mumbai CSMT only.  They will have to work round the
clock in shift duties. The syllabus for written examination is enclosed as Annexure ‘B’.
6.1 Staff selected for the ex-cadre posts will work for 05 years against the post in terms of RBE
No.191/2004.  After completion of their 05 years tenure, they will be repatriated to their parent
cadre.

7.     Selection consists of :   
  

Sr.No. ITEM Max. Marks        Qualifying Marks
1. Professional Ability consisting of  

(a) Written Test 50 30 30/50
2. Record of Service 30 ..... .....
                      Total 80 ..... 48/80

                                  
7.1    Only those candidates who secure 60% marks in the written test will be eligible for further
process of selection.  Relaxation as per extant rules for reserved community will be applicable. A
candidate must secure a minimum 60% marks in ‘Professional Ability’ and 60% marks in aggregate,
for being considered for placement on the panel subject to the size of the panel. The final panel will
be drawn in the order of Merit, based on aggregate marks of ‘Professional Ability’ and ‘Record of
Service’.  There will be no classification of candidates as ‘Outstanding’ (As per ACS No.209 of IREM
Vol.I issued vide RBE No.113/2009).

8. Task of concerned officer:

8.1  A senior officer in all the offices & establishment may be nominated who will be responsible to
ensure that this notification is brought to the notice of all the candidates/eligible employees working
in their units. In case, any employee has been posted to another organization on transfer/deputation
basis  or  under  training/  sickness/long  leave,  it  will  be  the  responsibility  of  their  parent  office
/Establishment to ensure that the notification is sent to that Establishment/ Organization, enjoining
upon it to bring the same to the notice of concerned employee(s). Applications of these employees, if
any, should be obtained from these organizations and sent to this office duly verified along with
application of other eligible volunteers, for further scrutiny of their eligibility.

8.2 It should be ensured that the eligible staff avail of the opportunity to apply for the above
selection, wide publicity should be given by pasting a copy of the notification on the ‘Notice Board’ of
Divisional Offices as well as units. This notification is available on Central Railway RAILNET site
10.31.3.3-Personnel-Notification.

7.3      Kindly acknowledge the receipt of this notification.   

DA: Annexures : A, & B                           Sd/-(Ramesh R Iyer)

वररिष्ठ कारमर्याक अधधिधकारी
-/ प्रधान मुखय कारमर्याक अधधिधकारी

प्रततिरलवप : General Secretary, NRMU & CRMS

प्रततिरलवप : General Secretary, All India Railway Employees’ SC/ST/OBC Association

-/   प्रधान     मुख्     कारमरक     अधधकारी  
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PROFORMA
   Annexure: ‘A’

Application for the Ex-cadre posts PRS Organisation CSMT Mumbai

Reference : Notification No.CR-PERS/65/2026 dated 05.08.2026
1. Name (in block letters) :
2. Caste i.e. GL/SC/ST :
3. Date of Birth :
4. Date of Appointment in Railway

(a) Substantive
(b) Regular

:
___________________   in ML ___
___________________   in ML ___

5. Present designation & ML
Regular
MACP

:
___________________   in ML ___
___________________   in ML ___

6. Name of post in the parent cadre with pay level (ML)
as on date (if working outside the parent cadre)

:

7. Whether working/previously worked against Ex cadre
post.  If yes, details thereof:
Ex.Cadre post
From-to

:
:

Yes/No

___________________________
___________________________

8. Name of the post applied as per preference : (i)   _________________________
(ii)  _________________________
(iii) _________________________
(iv) _________________________
(v)  _________________________
(vi) _________________________

9. Educational Qualification :
10. Technical Qualification, if any.
11. Brief particulars of experience in computer and allied

matters  including  attainment  in  the  field  of
computers

:

12. PF Number & HRMS ID :
13. Present place of posting and division :
14. Phone No. & E-Mail id :
15. D&AR status, Vig. Case pending, if any.

I, ________________________ (name) _______________________(Designation/place of working) declare that on
posting, I shall work in any shift on due selection in PRS Organisation. It is submitted that the above
information submitted by me is true and correct to the best of knowledge. If any information is found
false in further process, I will be responsible for debartment/cancellation of my application for further
process.

Date:           Signature of Applicant
----------------------------------------------------------------------------------------------------------------------------------
No.___________________ Date:__________________
Forwarded to  CPO (Commercial)  HQ,  Personnel  Branch,  CSTM.  The  particulars  given above  by the
employee have been scrutinized from the Service Record and found correct. Above named employee is
eligible for the Ex.cadre post in PRS Organisation, CSMT, Mumbai.

_______________________  Signature of verifying ‘Dealing Clerk’

Name & Signature of the verifying authority/APO _________________________
Date & Seal_______________________

Office/Unit_____________________________________________________
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Annexure: ‘B’

SYLLABUS

Reference: Notification No. CR-PERS/65/2026 dated 05.08.2026 syllabus for the Ex-cadre
posts PRS Organisation CSMT Mumbai.

1. General Knowledge

2. Arithmetic

3. Passenger Reservation & Ticketing Rules

4. Personnel Matters

5. New IT projects like UTS, ATVM, CVM, M-UTS, NTES, HHTs, NxtGen PRS  etc.

6. Various ticketing arrangements like YTSK, JTBS, STBA, M-UTS Sahayak, etc. 

7. Basics of Networks for ticketing
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