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MODERN COACH FACTORY-RAIBARELLY Name: DIPAK KUMAR (OTXJGE)
Date: 12-Aug-2026 11:59:33
MODERN COACH FACTORY-RAIBARELLY/ PU Location: MCFP/MCF
Notification

System Generated Notification No. : MCFP/6960/3/58630/M225/0225 Date : 12/08/2026
Subiect : Selection for promotion to the post of Office Superintendent in Pay Level- 06 against 20% LDCE Quota
in Other than Stores Department in MCF/RBL.

Last Date of application :03/09/2026

A. Cadre Details

Department PERSONNEL Sub-Depariment

Cadre ID Ministerial (25983) Cadre Level Office Supdt (6960Pay Level: 6}
Intake Type LDCE intake % 20.00%

B. Details of Vacancies

Note : Net vacancy is inclusive of PWED vacancy as reservation for PWBD is horizontal reservation.

Net Vacancies . pwBD Vacanclss
WO R e LR BTG e b e dée
Total 'E ; 1 1 3 : ; Bégklog 1 . 0 0 0 .
EEi o e | [Chrrent [0 0 0 0
Total | 1 ho o 0

C.

1. It has been decided to hold a selection for filling up 03 vacancies for the post of Office Superintendent in Pay
Matrix Level-6 against 20% LDCE quota in Other than Stores department of MCF, Raebareli. Community wise
bifurcation of vacancy is as above.

D. Service condition

1. All serving regular Ministerial staff of Other than Stores Depariment (Jr. Clerk-cum-Typist & Sr. Clerk-cum-
Typist) of MCF, Raebareli possessing the education qualification of Graduation as on the date of notification and
fulfilling the following conditions will be eligilble for velunteer in the aforesaid selection for promotion to the post
of Office Superintendent (OS) in Pay Level-6 (GP-4200) against 20% LDGE Quota. {a) 05 years regular service
as Jr.Clerk-cum-Typist in Pay Level-2 as on the date of noftification. (Authority RBE No. 38 of 2019) OR (b) 03
years regular service as Sr.Clerk-cum-Typist in Pay Level-5 as on the date of notification. (Authority RBE No. 81
of 2019) OR (c) 05 years regular service as Jr.Clerk-cum-Typist in Pay Level-2 and Sr.Clerk-cum-Typist in Pay
Level-5 put together working as on the date of notificaticn. (Authority RBE No. 38 of 2019)

2. Candidate must have passed requisite typing proficiency test or granted exemption from typing iest as per as
per extant rule. (Authority: RBE No. 02/2017)

3. The qualification as entered in Service Record only will be accepted. Note: The above eligibility must be
fulfilled by the date of issuance of this notification.

E. Required Education Qualification

1. All serving regular Ministerial staff of Other than Stores Department (Jr. Clerk-cum-Typist & Sr. Clerk-cum-
Typist) of MCF, Raebareli possessing the education qualification of Graduation as on the date of notification.

F. Syllabus for the Examination
This document is generated & digitally signed through HRMS. The signature can be seen on top right corner of first page.Document No:225 Page 1 of 5



G. Mode of Selection

1. In terms of Rallway Board's letter no. RBE No. 186/2018, RBE No. 97/2019 & RBE No. 194/2019, the mode
of selection through the written examination (CBT/TBT) will be as under:- The selection shall consist of a writien
examination (CBT/TBT) and assessment of service record. While 85 % weightage will be given to the
performance in the written examination, 15% weightage will be given to service records/APARs. {(Authority
Railway Board letter no. E (NG)I-2005/PM1/20, dated: 17.06.2005 & RBE No. 102/2005).

2. The Question paper of written examination (CBT/TBT) will be bilingual i.e., English & Hindi and will consists
of 100% Objective Multiple Choice type question with four answer option as A, B, C. D (Authority: RBE No.
196/2018). In case of any discrepancy English version will be treated as final,

3. There will be 110 objective multiple choice type guestions with four answer options and the candidate has to
answer a maximum of 100 questions. In case the candidate answers more than 100 guestions, first 100
attempted questions are to be taken for evaluation. Out of 110 questions, 10 questions will be from Rajbhasa
related 1o the Official Language Policy and rules. (Authority RBE No. 97/2019)

4. There shall be questions on Official Language Policy and Rule for 10% of total marks. Employees should be
encouraged to answer the questions related to the Official Language Policy and rules. However, these questions
will not be mandatory.

5. In terms of instructions contained in Railway Board Letter No. E(NG)1/2018/PM1/4, dated: 14.11.2009 (RBE
No. 194/2019). there will be a negative marking @ 1/3 mark for incorrect answers for LDCE selection where
panel is arranged in the order of merit from those qualified. The duration of examination will be 120 minutes.
{Authority: RBE No. 97/2019)

6. There will be no Supplementary written examination (CBT/TBT) in any conditions being an LDCE selection.

7. The qualifying marks in the written examination is 60%. However, SC/ST and PwBDs employees are eligible
for a relaxation of 10% against SC/ST/PwBDs reserved vacancies as per extant rules.

8. Only those candidates, who secure the prescribed percentage of qualifying marks in written test will be
subjected to scrutiny of Record of Service.

9. All other terms and conditions regarding mode of selection shall remain effective in accordance with the
provisions contained in there Railway Board’s Letter No. 2025/E(RRB)/25/14, dated 21.08.2025.

H. Written Examination

1. In terms of Railway Board's letter no. No. 2025/E (RRB)/25/14, dated: 21.08.2025 the following procedure will
be followed for CBT examination: The CBT examination will be conducted by Examination Conducting Agency
(ECA) as per the direction of RRB/North Central Railway (NCR). (Authority: Railway Board's letter no. No.
2025/E (RRB)/25/14, dated: 21.08.2025)

2. The written examination will be a Computer based test (CBT)/Tablet Based Test (TBT) where there will be no
physical question paper. All the questions will appear on the computer/tablet and the employee will have to mark
their responses/answers to the questions on computer/tablet.

3. ECA will generate a formal admit card and it will be made available through a download link which will be
provided by ECA and published on the Railway website at least 4 days before the exam.

4. Candidates will write a paragraph on their admit cards and sign & give thumb impression in designated
spaces on the admit card and the attendance sheet.

5. A 15 minutes mock test will be conducted before the actual exam to familiarize candidates with the tablet-
based interface. Candidate photographs and biometric data will be captured after login through tablets only.

6. ECA will provide separate instructional videos to both invigilators and candidates 4 days before the exam to
ensure familiarity with the processes. These will be uploaded on the Zonal Railway/PU or division website by the
nominated Railway officials.

7. ECA will publish the answer keys and candidate’s responses via a link on the Railway website. Candidates
may raise objections through the same link free of charge.

8. ECA will compile all objections and share them with Railway/PU. A designated officer will examine the
objections and submit revised answer keys. No marks will be awarded to any candidate for the questions that
are cancelled.

8. All other terms and conditions shall remain effective in accordance with the provisions contained in there
Railway Board's Letter No. 2025/E(RRB)/25/14, dated 21.08.2025.

10. The complete exam schedule (including date, time, centre, exam type and candidate details) will be
published on the Railway website 07 days before the exam. Concerned employees are advised to keep
themselves in readiness to appear in the written test at a short notice. The above notification has also been
made available on the official website of the MCF/RBL. (https:/mcf.indianrailways.gov.in)

I. Procedure of drawal of Panel
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J. Prerequisite for Submission Of Application

1. Eligible employees who are willing to appear in this examination and fulfill the prescribed eligibility criteria
shall submit their applications through HRMS only. No manual application shall be accepted. After the last date
for submission of online applications, the application facility on HRMS shall be disabled after closing date.

2. The concerned supervisors shall ensure that all eligible employees covered under this notification are relieved
from duty on the scheduled date 1o enable them to appear in the written examination. The in-charge/Controlling
Officers are requested 1o circulate the notification for wide publicity amongst the staff working under
administrative control.

3. If any difficulties are being felt for filling up of application in HRMS, please contact Personnel Branch,
MCF/Raebareli.

4, No application will be accepted after the cut-off date. Incomplete applications will be summarily rejected
without any notice and no representation shail be entertained in this regard.

5. If any of the above instructions were modified/altered at a later date by the Railway Board/MCF, RBL the
administration reserves right to amend/cancel the above notification.

6. The Notification is bi-lingual i.e. in English and Hindi in case of any discrepancy English version will be
treated as final. Hindi version of notification will be available on MCF/RBL official website only.

7. The above notification has also been made available on the official website of the MCF/Raebareli.
(https://mci.indianrailways.gov.in/)

K. Grounds for Rejection of Application

1. No application will be accepted after the cut off date. Incomplete applications will be summarily rejected
without any notice and no representation shall be entertained in this regard.

L. Post Empanelment Conditions

1. In terms of instructions contained in Railway Board letter no. E{(MPP)I/2005/3/40, dated: 29.11.2012 all such
employees who are selected as Office Superintendents against 20% LDCE Quota will have to complete 21 days
training successfully at Personnel Training School. All of them will have to successfully complete the mandatory
training course before they are put on a working post, for which a prescribed examination at the end of the
training course will be conducted. (Authority: RBE No. 133/2012)

M. Tentative Timeline

1. last date for submission willingness/option 03/09/2026

N. Attached Annexure List

Srimype . I Hemarke

1 Sytiabu's — " [Annexure-!

Signed by:

DIPAK KUMAR
APO
MCF/MODERN COACH FACTORY-RAIBARELLY /PU

Copy Te (HRMS ID) :

Concerned Employee: RAGHVENDRA SINGH (EWYHQQ)SENIOR STENOGRAPHER/STENOGRAPHER GRADE
UMCE/(MODERN COACH FACTORY-RAIBARELLY /PU ), DIPAK KUMAR (OTXJGE)/APO/MCF/(MODERN COACH FACTORY-
RAIBARELLY /PU ), KRISHNA MOHAN PASWAN (SZGHDOYCHIEF OFFICE SUPERINTENDENT/MCF/(MODERN COACH
FACTORY-RAIBARELLY /PU ), RITESH KUMAR JHA (UFUMKE)OFFICE SUPERINTENDENT/MCH(MODERN COACH
FACTORY-RAIBARELLY /PU )

Copy To :
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suimetindianrailways.gov.in/).

i Notice B\;srd of Mﬁzm f\c}r* igP Mz i Admm & S lop Feoor

LA
6. General Secy./8C/8T Association, General Secy /OBC Association/MCE/RBL.
7. CS&WLI, S&KWLIMCF/RBL.

=

8. Ch.O5/Confidential Section (Personng Department) for N/A.
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ANNEXURE-]
Svllabus for the post of 0S/20% LDCE Quota (Level-6)
Office Procedure
(a) Dak Handling
(b) Maintenance of files.
(c) Record keeping.
(d) Maintenance of statistics.
Writing Skill
(a) Letter/DO writing.
(b) Notifications.
(c) Note Writing.
(d) Speaking orders.
Award of works in works programme.

Procedure for stores procurement.

Railway Organizational Structure.

Railway Housing (Rly. Quarters allotment) Policy.
Uniform Policy.

Booking of Running staff and non-running travelling staff.
Discipline & Appeal Rules and Conduct Rules.

- Recognition of Trade Unions, Facilities to office bearers of recognized

Unions/Associations. Dealing with Unrecognized Unions/Associations.

- Medical examination and facilities available to Railway employees.
. Audit and Accounts narrative report. Draft Paras and their disposal.
. Cannons of financial propriety.

. Classification of demands of grants.

. Man-Power Planning

» Vacancy Bank register.

Creation of Posts.

Bench Marking.
Supernumerary posts.
Redeployment of surplus staff.

. Pay and Allowances.

. Pass Rules.

. Leave Rules.

. Railway Pension Rules.

. General Conditions of service.

. Hours of Employment Regulations.

. Official Language Act and Policy.

. Labour Laws.

. Right to Information Act. 2005.

. HRMS/E-Office I-PASS, AIIMS, RESS.
. Railway Service & Establishment Rules.
. Welfare Measures and Facilities.

. Rajbhasha. WA

Ve

(Dipak Kumar)
Assistant Personnel Officer/Staff
Jfor GM (P)/MCF/RBL



